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SECURITIES AND EXCHANGE COMMISSION
SEC FORM 17-C

CURRENT REPORT UNDER SECTION 17
OF THE SECURITIES REGULATION CODE
AND SRC RULE 17.2(c) THEREUNDER

[

. Date of Report (Date of earliest event reported)

Jul 7, 2014

2. SEC Identification Number
21134

3. BIR Tax Identification No.
000-234-398-000

4. Exact name of issuer as specified in its charter
VITARICH CORPORATION

5. Province, country or other jurisdiction of incorporation
Bulacan, Philippines

6. Industry Classification Code(SEC Use Only)

7. Address of principal office

MacArthur Highway, Abangan Sur, Marilao, Bulacan
Postal Code
3019

8. Issuer's telephone number, including area code
(632) 843-3033; 843-0237 to 47

9. Former name or former address, if changed since last report
Not Applicable

https://edgesubmit.pse.com.ph/submissionHtmlLoad?submissionNo=2014-002

10. Securities registered pursuant to Sections 8 and 12 of the SRC or Sections 4 and 8 of the RSA

Title of Each Class Debt Outstanding

Common Stock - Issued and
Outstanding

11. Indicate the item numbers reported herein
Item 9. Other Events

Vitarich Corporation
VITA

PSE Disclosure Form 4-24 - Results of Annual or Special Stockholders' Meeting

References: SRC Rule 17 (SEC Form 17-C) and
Section 4.4 of the Revised Disclosure Rules

Subject of the Disclosure
Results of Annual Stockholders Meeting

Background/Description of the Disclosure

tm bt leciiar

Number of Shares of Common Stock Outstanding and Amount of

2,786,497,901

The Exchange does not warrant and holds no responsibility for the veracity of the facts and representations contained in all corporate
disclosures, including financial reports. All data contained herein are prepared and submitted by the disclosing party to the Exchange,
and are disseminated solely for purposes of information. Any questions on the data contained herein should be addressed directly to
the Corporate Information Officer of the disclosing party.
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Backgrouna/pescription or the bisclosure

List of elected directors for the ensuing year with their corresponding shareholdings in the Issuer

Shareholdings in the Listed Company

Name of Person —— — Nature of Indirect Ownership

Jose Vicente C. Bengzon, Il 10,000 0 N/A
Rogelio M. Sarmiento 87,554,741 92,510 N/A
Angelito M. Sarmiento 5,000 0 N/A
Benjamin |. Sarmiento, Jr. 199 0 N/A
Ricardo Manuel M . Sarmiento 500 490 N/A
Stephanie Nicole S. Garcia 500 3,859 N/A
Lorenzo Vito M. Sarmiento, IlI 500 0 N/A
Joselito H. Sibayan 1 0 N/A
Levi F. Diestro 1 0 N/A
Eduardo T. Rondain 500 0 N/A
Manuel D. Escueta 1 0 N/A
External auditor Reyes Tacandong & Co.

List of other material resolutions, transactions and corporate actions approved by the stockholders

a. Election of Directors

Please be informed that during the annual stockholders’ meeting of Vitarich Corporation (the “Corporation”)
held on July 4, 2014 at Vitarich Compound, MacArthur Highway, Abangan Sur, Marilao, Bulacan, the
following were elected as directors for the ensuing year, to serve as such until their successors shall have
been elected and qualified:

Regular Directors:

. Mr. Jose Vicente C. Bengzon lll;

. Mr. Rogelio M. Sarmiento;

. Mr. Angelito M. Sarmiento;

. Mr. Benjamin |. Sarmiento Jr.;

. Mr. Ricardo Manuel M. Sarmiento;
. Ms. Stephanie Nicole S. Garcia;

. Mr. Lorenzo Vito M. Sarmiento, lll.;
. Mr. Joselito H. Sibayan;

. Mr. Levi F. Diestro;

Independent Directors

10. Atty. Eduardo T. Rondain;

11. Mr. Manuel D. Escueta

©oOo~NOO O~ WN-=

b. Appointment of External Auditors and Stock Transfer Agent

The stockholders also approved the appointment of the accounting firm Reyes Tacandong & Co. as the
external auditors of the Corporation for the fiscal year 2014 and to serve as such until their successors shall
have been appointed and qualified and Stock Transfer Services, Inc. as the Corporation’s stock and transfer
agent for the ensuing year to serve as such until its successor shall have been appointed and qualified.

c. Other Matters
The stockholders also approved and ratified the sale of the Marilao property to 8990 Housing Development,
Inc.

Other Relevant Information

Filed on behalf by:
Name ALICIA DANQUE
Designation MANAGER
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SECURITIES AND EXCHANGE COMMISSION
SEC FORM 17-C
CURRENT REPORT UNDER SECTION 17

OF THE SECURITIES REGULATION CODE
AND SRC RULE 17.2(c) THEREUNDER

1. 04 July 2014
Date of Report (Date of earliest event reported)

2. SEC Identification Number 21134

3. BIR Tax Identification No. 000-234-398

4, VITARICH CORPORATION
Exact name of issuer as specified in its charter

5. Bulacan, Philippines 6. (SEC Use Only)
Province, country or other jurisdiction Industry Classification Code:
of incorporation

7. MacArthur Highway, Abangan Sur , Marilao, Bulacan 3019
Address of principal office Postal Code

8. (+632) 843-3033; 843-0237 to 47
Issuer's telephone number, including area code

9. Not applicable
Former name or former address, if changed since last report

10. Securities registered pursuant to Sections 8 and 12 of the SRC or Sections 4 and 8 of the
RSA

Title of Each Class Number of Shares of Common Stock
Outstanding and Amount of Debt

Outstanding

Common Stock — Total Shares Issued and Qutstanding_ 2,786,497,901 shares

11. Indicate the item numbers reported herein: Item 9. Other Events




Item 9. Other Events

a. Election of Directors

Please be informed that during the annual stockholders’ meeting of Vitarich Corporation (the
“Corporation”) held on July 4, 2014 at Vitarich Compound, MacArthur Highway, Abangan
Sur, Marilao, Bulacan, the following were elected as directors for the ensuing year, to serve

as such until their successors shall have been elected and qualified:

Regular Directors:
Mr. Jose Vicente C. Bengzon III;
Mr. Rogelio M. Sarmiento;
Mr. Angelito M. Sarmiento;
Mr. Benjamin I. Sarmiento Jr.;
Mr. Ricardo Manuel M. Sarmiento;
Ms. Stephanie Nicole S. Garcia;
Mr. Lorenzo Vito M. Sarmiento, III.;
Mr. Joselito H. Sibayan;
. Mr. Levi F. Diestro;
Independent Directors

10. Atty. Eduardo T. Rondain;

11. Mr. Manuel D. Escueta

CENOUAWN

b. Appointment of External Auditors and Stock Transfer Agent

Tacandong & Co.
serve as such until their successors shall have been app
Transfer Services, Inc. as the Corporation’s stock and transfer agent for the ensuing year to

The stockholders also approved the appointment of the accounting firm Reyes
as the external auditors of the Corporation for the fiscal year 2014 and to
ointed and qualified and Stock

serve as such until its successor shall have been appointed and qualified.

C.

Other Matters

The stockholders also approved and ratified the sale of the Marilao property to 8990
Housing Development, Inc.

. Election of Officers and Board Committees
Thereafter, during the organizational meeting held immediately after the

stockholders’ meeting, the Board of Directors elected the following officers of the
Corporation for the ensuing year, to serve as such until their successors shall have been

elected and qualified.

Management:
1. Rogelio M. Sarmiento - Chief Executive Officer / President
2. Ricardo Manuel M. Sarmiento - Chief Operating Officer /
Executive Vice President
3. Stephanie Nicole S. Garcia - Chief Finance Officer / Treasurer
4, Guillermo B. Miralles - Vice President, VisMin Operations
5. Atty. Tadeo F. Hilado - Corporate Secretary
6. Atty. Pedro T. Dabu Jr. - Assistant Corporate Secretary; Compliance

Officer; Corporate Information Officer
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7. Alicia G. Danque - Alternate Corporate Information Officer

Audit Committee:

1. Atty. Eduardo T. Rondain - Chairman
2. Manuel D. Escueta - Member
3. Jose Vicente C. Bengzon III - Member
4, Ricardo Manuel M. Sarmiento - Member
5. Benjamin 1. Sarmiento Jr. - Member

6. Lorenzo Vito M. Sarmiento, III Member

Compensation & Nominations Committee:

1. Manuel D. Escueta - Chairman
2. Stephanie Nicole S. Garcia - Member
3. Lorenzo Vito M. Sarmiento, III - Member
4. Benjamin 1. Sarmiento Jr. - Member
5. Ricardo Manuel M. Sarmiento - Member
6. Levi F. Diestro - Member
7. Ruby P. Macario - Non-voting member
Risk and Governance Committee
1. Manuel D. Escueta - Chairman
2. Jose Vicente C. Bengzon III - Member
3. Ricardo Manuel M. Sarmiento - Member
4. Stephanie Nicole S. Garcia - Member
5. Levi F. Diestro - Member
SIGNATURES

Pursuant to the requirements of the Securities Regulation Code, the Issuer has duly
caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

Registrant - VITARICH CORPORATION

By:

Pm%.ﬁ']ﬁ.

Assistant Corporate Secretary, Corporate Information Officer
and Compliance Officer

Date: July 4, 2014
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This SEC Form shall be used to meet the requirements of the Revised Code of Corporate Governance.
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These general instructions are not to be filed with the report. The instructions to the various captions of the form
shall not be omitted from the report as filed. The report shall contain the numbers and captions of all items. If
any item is inapplicable or the answer thereto is in the negative, an appropriate statement to that effect shall be
made. Provide an explanation on why the item does not apply to the company or on how the company’s practice
differs from the Code.
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A.

C.

D.

Three (3) complete sets of the report shall be filed with the Main Office of the Commission.
At least one complete copy of the report filed with the Commission shall be =@ CE @ &grled.
All reports shall comply with the full disclosure requirements of the Securities Regulation Code.

This report is required to be filed annually together with the company’s annual report.
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Any material change in the facts set forth in the report occurring within the year shall be reported through SEC
Form 17-C. The cover page for the SEC Form 17-C shall indicate “)=9CF=9CA!A:!1AH9$.&.
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Provide details on the number of members of each committee, its functions, key responsibilities and the
power/authority delegated to it by the Board:

"#3%&)*(+, $
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Gommittee ‘é(_i?éﬁg (3.2 | E@S | ).)6/1/59@ 234548 | g . 4‘:’.(3_?/. (g <GS
A=@B @.+(5"+$ @.+(5/"$
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Executive None
;F8;%G=%
$
* To assist Vitarich Corporation’s Board of Directors in fulfilling
its oversight responsibilities for the financial reporting
process, the system of internal control over financial
reporting, the audit process, and the Company's process for
monitoring compliance with laws and regulations, including
the Code of Conduct or Company Rules and Regulations.
$
HFIJ%8DIKs
$
* The Committee shall have the authority to conduct or
authorize investigations into any matters within its scope of
responsibility. It is empowered to:
* Appoint, compensate, and oversee the work of any
registered public accounting firm employed by the
Company
* Resolve any disagreements between management and the
external auditor regarding financial reporting
* Pre-approve all internal and external auditing and non-
audit services
* Retain independent counsel, accountants, or others to
. advise the Committee or assist the Committee in the
Audit 1 4 1

conduct of any investigation

Obtain or seek any information it requires from employees
or external parties doing business with the Company - all of
whom are directed to cooperate with the Committee's
requests

Meet with Company officers, external
auditors, or outside counsel, as necessary.

and internal

$

-%';%GDID%!'$

$

* The Committee shall consist of at least three and no more
than six members of the board of directors, one of whom
shall be an independent Director. The Board of Directors
shall appoint the members of the Committee upon
nomination by the Nomination and Compensation
Committee of the Company’s Board of Directors.

* Each committee member shall be both independent and
financially literate.

* The Committee shall be chaired by an independent Director.

$

'==IDILG $

$

* The Audit Committee will meet at least four times a year or
on a quarterly basis, with authority to convene additional
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meetings, as circumstances require. All committee members
are expected to attend each meeting, in person or via tele-
or video-conference.

¥ The Committee may invite members of management,
auditors, or others to attend meetings and provide pertinent
information, as necessary. It may hold private meetings with
the Company’s external and internal auditors and executive
sessions. Meeting agendas shall be prepared and provided in
advance to members, along with appropriate briefing
materials. Minutes shall be prepared.

[
"#3%E&'$() (*(+(#H
I

The committee shall perform the following duties:

Financial Statements

¥ Oversight financial management functions specifically in the
areas of managing credit, market, liquidity, operational, legal
and other risk of the Corporation, and crisis management.

¥ Review significant accounting and reporting issues, including
complex or unusual transactions and highly judgmental
areas, and recent professional and regulatory
pronouncements, and understand their impact on the
financial statements.

¥ Review with management and the external auditors the
results of the audit, including any difficulties encountered.

¥ Review the annual financial statements, and consider
whether they are complete, consistent with information
known to committee members, and reflect appropriate
accounting principles.

¥ Review other sections of the annual report and related
regulatory filings before release and consider the accuracy
and completeness of the information.

¥ Review with management and the external auditors all
matters required to be communicated to the committee
under generally accepted auditing Standards.

¥ Understand how management develops interim financial
information, and the nature and extent of internal and
external auditor involvement.

¥ Review interim financial reports with management and the
external auditors before filing with regulators, and consider
whether they are complete and consistent with the
information known to committee members.

¥ Elevate to international standards the accounting and
auditing processes, practices and methodologies, and
develop the following in relation to this reform:

a) A definitive timetable within which the
accounting system of the Corporation will be
100% International Accounting Standard (IAS)
compliant.

b) An accountability statement that will specifically
identify officers and/or personnel directly
responsible for the accomplishment of such task.

¥ Develop a transparent financial management system that
will ensure the integrity of internal control activities
throughout the company through a step-by-step procedures
and policies handbook that will be used by the entire
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organization.

Internal Control

¢ Consider the effectiveness of the company's internal control
system, including information technology security and
control.

* Understand the scope of internal and external auditors'
review of internal control over financial reporting, and
obtain reports on significant findings and recommendations,
together with management's responses.

Internal Audit

* Review with management the charter, activities, staffing,
and organizational structure of the internal audit function.

* Have final authority to review and approve the annual audit
plan and all major changes to the plan.

* Ensure there are no unjustified restrictions or limitations.

* Review the effectiveness of the internal audit function.

External Audit

* Review the external auditors' proposed audit scope and
approach, including coordination of audit effort with internal
audit.

* Review the performance of the external auditors, and
exercise final approval on the appointment or discharge of
the auditors.

* Review and confirm the independence of the external
auditors by obtaining statements from the auditors on
relationships between the auditors and the company,
including non-audit services.

* On a regular basis, meet separately with the external
auditors to discuss any matters that the committee or
auditors believe should be discussed privately.

Compliance

* Review the effectiveness of the system for monitoring
compliance with laws and regulations and the results of
management's investigation and follow-up (including
disciplinary action) of any instances of non-compliance.

* Review the findings of any examinations by regulatory
agencies, and by any auditor observations.

* Review the process of communicating the Company Rules
and Regulations to the company personnel, and monitors
compliance therewith.

® Obtain regular updates from management and company
legal counsel regarding compliance matters.

Nomination

The Board shall create a Nomination Committee which shall
have at least three (3) voting (one of whom must be
independent) and one (1) non-voting Director in the person of
the HR Director/Manager.

* |t shall pre-screen and shortlist all candidates nominated to
become a member of the board of directors.

* In consultation with the executive or management
committee/s re-define the role, duties and responsibilities of
the Chief Executive Officer by integrating the dynamic
requirements of the business as a going concern and future
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expansionary prospects within the realm of good corporate
governance at all times.

¥ The Chief Executive Officer and other executive directors
shall submit themselves to a low indicative limit on
membership in other corporate Boards. The same low limit
shall apply to independent, non-executive directors who
serve as full-time executives in other corporations. In any
case, the capacity of directors to serve with diligence shall
not be compromised.

Remuneration

The Compensation or Remuneration Committee shall be

composed of at least three (3) members, one of whom shall be

an independent director.

¥ Establish a formal and transparent procedure for
developing a policy on executive remuneration and for
fixing the remuneration packages of corporate officers and
directors, and provide oversight over remuneration of
senior management and other key personnel ensuring that
compensation is consistent with the corporation’s culture,
strategy and control environment.

¥ Designate amount of remuneration, which shall be in a
sufficient level to attract and retain directors and officers
who are needed to run the company successfully.

¥ Establish a formal and transparent procedure for
developing a policy on executive remuneration and for
fixing the remuneration packages of individual directors, if
any, and officers.

¥ Develop a form on Full Business Interest Disclosure as part
of the pre-employment requirements for all incoming
officers, which among others compel all officers to declare
under the penalty or perjury all their existing business
interests or shareholdings that may directly or indirectly
conflict in their performance of duties once hired.

¥ Disallow any director to decide his or her own
remuneration.

¥ Provide in the corporation’s annual reports, information
and proxy statements a clear, concise and understandable
disclosure of compensation of its executive officers for the
previous fiscal year and the ensuing year.

¥ Review (if any) of the existing Human Resources
Development or Personnel Handbook, to strengthen
provisions on conflict of interest, salaries and benefits
policies, promotion and career advancement directives and
compliance of personnel concerned with all statutory
requirements that must be periodically met in their
respective posts.

¥ Or in the absence of such Personnel Handbook, cause the
development of such, covering the same parameters of
governance stated above.

Risk and
Governance

Risk and Governance Committee to perform the following
duties and functions.
¥ To develop a governance framework and principles,
including on going evaluation and improvement of
governance systems and processes.
¥ To identify and oversee risks associated with all the
business of the Corporation, in accordance with the
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Atty. Eduardo T. Rondain, Filipino, 85 years old™

Independent Director (since 2012)
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Ricardo Manuel M. Sarmiento, Filipino, 38 years old"

Director (since 2012)/ Chief Operating Officer / Executive Vice President
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Jose Vicente C. Bengzon llI, Filipino, 57 years old"

Director (since 2007) / Chairman of the Board"
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Benjamin I. Sarmiento Jr., Filipino, 46 years old"

Director (since 1998)"
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Manuel D. Escueta, Filipino, 64 years old
Independent Director
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Lorenzo Vito M. Sarmiento lll, Filipino 40 years old

Director (since 2012)
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